A A | Regional Office
1444 Eye Streer, NW.. 10th Plooe
NAACP LEGAL DEFENSE AND Wabimon e s
EDUCATIONAL TUND, INC. | 202-682-1300 202-682-1312 x

THE CHARITABLE CHOICE PROVISIONS OF H.R. 4365 SHOULD BE AMENDED
O BDAR ¢ SAMUINATION INTH K OF FEDERAL FUNEL
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¢  The Chantable Choice provisions contained in H.R. 4365 would permut religious
orgamizations receiving federal funding to invoke Title VII’s exemption from

receptionist. An employer can discriminate not only on the basis of religious affiliation, but
also on the basis of conduct or views inconsistent with a religion’s tenets and teachings.

2 A]lowing‘ Tite VII's religious exemption to be applied to staffing decisions by religious

organizations as they dch\_rer the services contemplated by H.R. 4365
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and require that employees whom
it hired or assigned to work in those programs subscribe to its religious tencts and not engage

in interracial dating — and neither the EEOC nor a staff member fired for violating that
requirement could obtain a remedy against the University under Title VII.

By expanding the Title VII exemption to cover non-religiously based federal service
programs, H.R. 4365 would blur the distinction betw ' '

the public arena. That distinction has long been a crits
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